TP IU-F-A1T TS Ud GHaIT <=7 ST SR
AH PR, HIAPIT1-700121, UFHT ST, URAT

ICAR-Central Research Institute for Jute & Allied Fibres
Barrackpore, Kolkata-700 121, West Bengal, India

(An 1SO 9001:2015 Certified Institute)

DI Phone.: (033) 2535-6121, 2535-8052, 2535-6124

ICAR Website: www.crijaf.res.in; Email: hoa-crijafi@icar.org.in

F.No :2(20)/Compassionate Appointment/2025-26 /502 fai®/Date-02.09.2026
Jd-1/ NOTICE

T ST 3T T- 4. 9.9.3.37. - # a1 & 3R W RAwg-giFa- & gaw # |
Subject-Appointment on Compassionate Ground at ICAR-CRIJAF-reg.

ITHTT F YR FGFT P TS BT Ieg VATHTd & GRH Jd HYdl e iyR 1R
a1 §T el TRBRT FHAR & AT URAR & &R DI 3T UT &b YR W gt Tam
AT 8, 1P i Yo T i1 H IR 3R SMSiifae! & WYl 9 dferd URaR &1 gd af &
TF | 29 TE & [AWeR Yefid et rart & IRaR ! fadig fqudar 3 e ¢k 59
TYTdDTe RUfd ¥ S8 Fipa § 98™dr ST 81 39 T & 3620 ® H H 3@ gy,
SR uged R ¥ Sefta e FExl & IHu-awg IR gEte, SR SR SRelieR B
7 8, 1fes I wome S UReRl, FRE R THTHH Upid B gl G|

The objective of the scheme for Compassionate Appointment is to grant appointment on
compassionate ground to a dependent family member of a govt. servant dye in harness or
who is retired on medical grounds, thereby leaving his family in penury and without any means
of livelihood. Such privilege is devised to relieve the family of the Govt. servant concerned from
financial destitution and to help it get over the emergency. Keeping in view of the objective of
the Scheme, the existing instructions related to compassionate appointment have time and
again been reviewed/modified/simplified so that the system finally derived at shall be more
transparent, efficient and uniform in nature.

=g Aol B UHTGHTRET STB! RS TR uid g1 T8 Uge 9o Wyl § iR sufer
Al gRT S & 3R W FAgfad & Ry W IR #xd 999, kar &1 aReuR],
TRl iR 3 gt Uil SRep! WY b HHM aTel 9w &1 IR, TRaR &1 &R, =i
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ST B o foTg T ST 51

The efficacy of the Scheme is based on its transparency. It is this aspect which is foremost and

hence while considering a request for appointment on compassionate grounds by a

committee, a balanced and objective assessment of the financial condition of the family has to

be made taking into consideration its assets and liabilities and all other relevant factors such

as the presence of earning member, size of the family, ages of the children and the essential

needs of the family, etc. This is done to assess the degree of indigence among all the applicants {ﬁf\(
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considered for compassionate appointment within the prescribed ceiling of 5% of the direct
recruitment vacancies.

9 G-I gRI I 2017-18 T& SIHUgad fgfad dic & ded $a 04 @R) Rl @1 ug=H
1 78 Bt degaR, gd a1 Rl enuRr W Yafgd g HHaRAl & uE uRaR] § SR 6
JSTEE, TG THER THl 3R USiidrd ST T 2018 B SRY U3l o Hiegs ¥ fida SHfd
U T 31 59 S A $a 37 (@) MmdeA U gul

This Institute identified a total of 04 (four) vacancies under the Compassionate Appointment
quota arising up to the year 2017-18. Accordingly, eligible families of deceased or medically
retired officials were invited to apply through notifications issued in 2018 via the Institute’s
website, leading newspapers, and registered post. In response, a total of 37 (thirty-seven)
applications were received.

3{c, 3 37 3MacaH A | 04 Rfddl &1 wRA & g guf uRGRIAT iR Rwgarar gFfgd 1 8,
100-f&fig THM (100-Point Scale) (FY Td M Hed1or HAGY & HUT H. Q-11025/1/2016-
Admin-6 fe=i® 29.05.2018 F 3TUR) & T8d HHGIHd AMGS! & YR R 3P 3Mdfed Hib
T (Merit) T STda fabaT T |

Hence, to ensure complete transparency and objectivity to fill 04 nos. of vacancies from the 37
applicants, merit was assessed by allocating points based on standardized criteria under the
100-Point Scale (as per MoAFW O.M. No. Q-11025/1/2016-Admin-6 dated 29.05.2018)

100-fg THM & SuR W s AFESt & RIT of®| &1 3Mde (Allocation of Points to Various

Attributes based on a 100-Point Scale)

(1Y TG G Hedro HATT & F197 T Q-11025/1/2016-Admin-6 [eT1® 29.05.2018 & HFHNR)

A. UTRETR® TRMHE/ATRIS IR (S1T 3R Yl $f SIed ga)/
Family Pension/Monthly amount(Basic excluding DA & Allowances)
e ITRETR SR/ AT TRy e/
Basic family pension/Monthly amount received (In Rupees)(20 points)
SI. | Pre-1996 Pre-2006 Pre-2016 Post-2016 deceased
No. | deceased govt. | deceased govt. | deceased govt. | govt. servants
servants servants servants
Pension | Points | Pension | Points | Pension | Points | Pension Points
i Upto 20 UptoRs | 20 UptoRs | 20 Upto Rs 9000 20
Rs 500 1300 3500
i Rs 501- | 18 Rs 1301- | 18 Rs 3501- | 18 Rs 9001-11500 | 18
600 1500 4500
iii Rs 601- | 16 Rs 1501- | 16 Rs 4501- | 16 Rs 11501- 16
700 1700 5500 14000
iv Rs 701- | 14 Rs 1701- | 14 Rs 5501- | 14 Rs 14001- 14
800 1900 6500 16500
Vv Rs 801- | 12 Rs 1901- | 12 Rs 6501- | 12 Rs 16501- 12

900 2100 7500 19000 7 :
2
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vi |Rs901- | 10 Rs 2101- | 10 Rs7501- [ 10 | Rs 19001- 10
1000 2300 8500 21500

vi | Above |08 Rs 2301- | 08 Rs 8501- | 08 Rs 21501- 08
Rs 2500 9500 24000

1000

viii Above 06 Above 06 Rs 24001- 06
Rs 2500 Rs 9500 26500

ix Rs 26501- 04
29000

X Rs 29001- 02
31500

Xi Above Rs 00
31500

. eiFa @Y I ISR HHART D1 Jg TR TRAR gRI1 U THHRd a1y (A7 SI41$R

31fe) Tdiey onfe & ded Ui UeHgRd I
Terminal benefits i.e. Lumpsum amt. received by the family on death of Govt.

servant(i.e. DCR Gratuity, GPF/PPF, A/c balance, Leave encashment, CGEIS, LIC/PLI,
etc.)/Lumpsum amt. received under NPS, etc. (10 points)

SI. | Pre-1996 deceased Pre-2006 Pre-2016 Post-2016 deceased govt.

No. | govt. servants deceased deceased servants
govt. govt.
servants servants

Terminal benefits Terminal Terminal Terminal Points

benefits benefits benefits

i Upto Rs 10000 Upto Rs Upto Rs Upto Rs 10
100000 400000 1000000

ii 10001-20000 100001- 400001- 1000001- 9
120000 475000 1187500

iii 20001-30000 120001- 475001- 1187501- 8
140000 550000 1375000

iv 30001-40000 140001- 550001- 1375001- 7
160000 625000 1562500

v 40001-50000 160001- 625001- 1562501- 6
180000 700000 175000

Vi 50001-60000 180001- 700001- 1750001- 5
200000 775000 1937500

vii 60001-70000 200001- 775001- 1937501- 4
220000 850000 2125000

viii | 70001-80000 220001- 850001- 2125001~ 3
240000 925000 2312500

iX 80001-90000 240001- 925001- 2312501- 2
260000 1000000 2500000

X 90001-100000 260001- 1000001~ 2500001- 1
300000 1075000 2687500




Xi

Above Rs 100000 Above Rs

300000

Above Rs
1075000

Above Rs Nil
2687500

C. SHM I Hedl B ARG Mg AR WUl ¥ 3 G99 WeR dHant 31
/A3 N/ATTdT 8 & SR e qiikariie J9e/deE it e 8, afwe 318 oy i3
S ¢ 1 IRAR & T Tad! ST 1 (S1ET- 3T g4 ard HH ara ged! dfgad)

Monthly income of earning members and income from property (This does not
include the monthly family pension/pension due to death/MBQO/missing of Govt. servant, but
any other pensions. Income of all the family members (including earning members living

separately) should be accounted) (5 points)

No income

Upto 10500

105001-135000

iv 135001-165000
v 165001-195000
vi Above 195000 il

Z = jw s o,

D. Td/3ad JUfRT (AdHdH §6TR 94 H) /Movable/Immovable Property

(Latest Market in Rs) (10 points)

i No income 10
ii Upto Rs 500000 8
iii 500001-1000000 6
iv 1000001-1500000 4
\% 1500001-2000000 2
vi Above Rs 2000000 Nil

E. SISl @1 WBAT/Number of dependents (15 points)

i 3 and above 15
i 2 10
iii 1 05

F. “TTETIeRT g1 @1 TWAT/No. of Minor Children (15 points)

i 3 and above 15
ii 2 10
iii 1 05
iv None 0

G. Sifdarfga dfeal &1 WWAT/No. of unmarried daughters (15 points)

i 3 and above 15
ii 2 10
iii 1 05
iV None 0




H. I1 §"§' 4T /Left over service (10 points)
i 0-5 years 02
ii Over 5 & upto 10 years 04
i | Over 10 & upto 15 years 06
iv_ | Over 15 & upto 20 years 08
v Over 20 years 10

I (3(cF 3ATde) B 5T TUME! 3 7 Had Tl UlehaT &1 Fsaerd e &t &, e Sl &
YR R Fgfe & fore =o ufsar & qof yrefRfar ok e o gffdd &1 81

The above system of weightage has not only awarded objectivity to the entire method but also
ensured complete transparency and uniformity in the selection process for appointment on
compassionate ground.

sg@uT FRgfa |l = 100-fdg TAM &1 IuanT B Wt 37 Sidal &1 Hedic fedn| UamH
foru o sifo siwt &1 faaror e o man &:

The Compassionate Appointment Committee evaluated all 37 applications using the 100-Point

Scale. The final marks awarded are detailed below:

Sl. |9 /Name Wgﬂlﬁ’ff Son/daughter | Marks/points obtained
No. of

1 Ms. Deepika Mondal Late Kanta Malik 72

(Malik)
2 Ms. Priti Mondal (Biswas) | Late Kalipada Mondal 71
3 Smt. Savitri Devi (Patel) Late Uma Shankar 66
4 Sh. Santu Biswas Late Dulal Biswas 65
5 Sh. Mintu Mani Pathak Late Paramananda Pathak 64
6 Ms. Shamim Jahan Late Anseen Khan 62
7 Sh. Bapi Oran Late Champa Oran 62
8 Sh. Sumit Ghosh Late Bhanu Ghosh 60
9 Mrs. Ranu Malakar Late Haripada Mondal 59
10 Sh. Subham Ghosh Late Sambhu Ghosh 59
11 Sh. Raj Kumar Tewari Late Shew Narayan Tewari 57
12 Ms. Rima Mukhopadhyay | Late Narayan Das 57
Mukhopadhyay
13 Sh. Satinath Biswas Late Bablu Biswas 55
14 Sh. Shiv Ram Late Ram Khelawan 54
15 Ms. Bodheswari Kindo Late Gopinath Kindo 52
16 Sh. Sumanta Mukherjee | Late Sashanka Mukherjee 51
17 Ms. Manomita Late Jayanta Mukherjee 51
Mukherjee

18 Sh. Manik Sardar Late Biswanath Sardar 47
18 Sh. Ranjit Ghosh Late Manoranjan Ghosh 46
20 Ms. Seema Adhikary Late Bimal Kr. Sarkar 44
21 Sh. Soumik Manna Late Tapas Kumar Manna 40
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22 Sh. Gobinda Narayan Late Balaram Sarkar 39
Sarkar
23 Ms. Suman Tiwari Late S.N. Tripathi 39
24 Sh. Harish Chandra Saroj | Late Ram Deo Pasi 38
25 Mr. S.K. Ejajul Late Sk. Habibulla Hagque 37
26 Ms. Srabani Roy Late Pranab Kr. Roy 36
27 Sh. Atul Pratap Singh Late Surendra Bahadur 36
Singh
28 Sh. Ram Karan Pandey Late Mata Sevak Pandey 36
29 Sh. Raj Kumar Late Kaushilya Devi 34
30 Sh. Ram Kumar Late Kaushilya Devi 34
31 Sh. Amalendu Sarkar Late Jharna Sarkar 32
32 Sh. Sudipta Kr. Mukherjee | Late Pradip Kr. Mukherjee 29
33 Sh. Anadi Biswas Late Bhupendra Nath 26
Biswas
34 Sh. Swapan Das Late Bhupendra Das 25
35 Sh. Amar Ghosh Late Debendranath Ghosh 22
36 Sh. Tapan Mondal Late Indu Mondal 21
37 Sh. Joydeb Barui Late Jagannath Barui 16

SreNdict & gafed fenfdw @i I 9. ENo. 14014/1/2022-Estt.(D) f&Hi® 2 3

2022) % TR, 3T Fgfad wfifa 3 i 04 @R) S=aH i Ui S arel st (6. 4.

1 4) BT T U790 JUR a1 § 2R 2017-18 T I UI&l el (DR) & 5% HIc & dad Iucisd

HHE-TT -THAITY (Heel-<TRh T ) i Rfgaal & Ty S Fgfad &t R &t 31

In accordance with DoPT Consolidated Guidelines (O.M. F.No. 14014/1/2022-Estt.(D) dated 2nd

August 2022), the Compassionate Appointment Committee has drawn a panel of the top 04
(four) highest-scoring candidates (SI. Nos. 1 to 4) and recommended them for appointment
against the available Group-C-MTS (Multi-Tasking Staff) vacancies under the 5% DR quota
arising up to 2017-18.

foraw 3R T/ Terms & conditions

1. Ty few 7w 04 snalial &1 g8 Ue 59 AfeT & W 81 ! fafd O ues a¥ & eafy

& forw o eifirgfera ffedl & WX o ae, o it ugd &1, au @I

The recommended panel of 04 candidates shall remain valid for a period of one year
from the date of issue of this notice or until the filling up of the notified vacancies,

whichever is earlier,

TR 35y U snaffal & Rywify wfa: erifew § iR Freffva el dgarst &

ufd, =fa vd ydaa & G, dy iAol gEm O SH S (8T A Y, HRU-UNoT
IUHH, YT AR Hd fheg T U= & i 2|

The recommendation of the shortlisted candidates is purely provisional and subject to
the fulfillment of prescribed educational qualifications, verification of character and
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antecedents, submission of valid caste/category certificates (where applicable),
maintenance undertaking, and medical fitness certification.

3. gfe i off TR ok ug uran S & 6 el smdee A uivaive om, o, s,
77 3ariee UM & Wdy H 7ad, 1R a1 YTHS THSGRI &l 8, a1 SH] SHIGAR],
T foredt ud a1 & qRd ¥ R o st | I8 et ot erRmEATEs a1 SRt
&I yyTfad o fam fasam s

If at any stage it is found that an applicant has furnished false, incomplete, or
misrepresented information regarding family income, assets, dependents, or marital
status, their candidature/appointment shall be cancelled summarily without prior
notice, without prejudice to any disciplinary or legal action that may be initiated.

4. 2017-18 TP I MUGRIT 04 @R) Rfderdi & 1R T & 9y 8, e ot 37 Sfde
39 fafay il it & e geifea Sk FAariva o ST $9 9% 8 999 9 840
yger @t il & e warfed R &1 @15 $fieR Uer 78 &l 8, e 5% e
Yoff Bie & ded Sua=Idl & 37ef= T ¥ siftrgfd fasan S|

With the filling up of the 04 (four) notified vacancies arising up to 2017-18, all received
37 applications stand evaluated and disposed of for this-specific drive. Non-selection
in this cycle does not confer any right to automatic consideration against future
vacancies, which shall be notified separately subject to availability under the 5% DR
quota.

5. IR, STehae]T-h. 0.9 .. 37.8 & U 1 IS PRI FaTY fobell +f TR R g Aifew/=a
FRIATE BT TN F, TG 1 T P 1 SHUPR FRA&E &1

The Director, ICAR-CRIJAF reserves the right to amend, modify, or cancel this
notice/selection proceedings at any stage without assigning any reason thereof.

g8 Aifed Tt Heiftd Seiieart &1 SFSRT & oY Mewd, sa3ea-+.9.89.330.F,
NFR F T I SR} a1 srar 31

This Notice is issued for the information of all concerned candidates with the approval

of the Director, ICAR-CRIJAF, Barrackpore. 7
ST

(YT T /Sudipta Gupta)
Ry TR SR 3R Hrad TgE
Senior Administrative Officer & Head of Office
faavu1/Distribution:
1) 1/C, AKMU with the request to upload the above notice on ICAR-CRIJAF, Barrackpore
website.

2) PS to Head of Office, ICAR-CRIJAF, Barrackpore
3) PPS to Director, ICAR-CRIJAF, Barrackpore.



